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education |nst|tut|ons and adult

Presented at the Allegany County 2010/Aging C refnce entitled,
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The core mission of the New York State Office for the Aging is to
help older New Yorkers to be as independent as possible for as lonc
as possible through advocacy, the development and delivery of
personcentered, consumeoriented, and coseffective policies,
programs and services which support and empower older New
Yorkers and their families, in partnership with the network of public
and private organizations which serve them:

- Local network of providers;

-p ¢ ! dthowsands of subcontractors;

- Medicaid spenedown and nursing home diversion programs;
- Cost effective communitpased services.
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Data Notes:

Actual data, 2000 to 2006.
Estimated/Projected data 2007 to 2015

sSources:
U.S. Bureau of the Census: Census 2000
Woods & Poole Economics, Inc.: State Profile 2007, Complete Demographic Profile 2007.




Percent Change 2000 to 2015
Over Age 65 By County
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Allegany County, New York
General Demographics

2000 |[2008 |2010 2015 2020 [2025 | 2030

Ages 60 + 9,149 9,807 10,206 11,199 12,303 13,079 13,316

65 + 7,006 7,208 7,320 8,044 8,966 9,900 10,646

75 + 3,2/8 3,611 3,617 3,571 3,703 4,260 4,942

85 + 936 1,109 2,472 2,385 2,539 3,071 3,597



e

der Workers Will Play a Vital Role in Future
Workforce Discussions

A e Labor Force Labor Force
g Participation Rate | Participation Rate
Statewide NYC

45-54 80% 74.4%
55-64 62.4% 58.2%
65+ 15.5% 15.1%

Source: NYS Department of Labor, 2007

Sharp increase predicted in the number of older works who will
remain in the labor force beyond 6265 Years of age:
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Life Long Learning T A Sensible Proposition
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not carry enough water to last the entire journey. It would make
sense to have stations along the way where you could get water

as you needed it. Education is much the saqwehy should

youth be expected to attain all of the learning they will need for

their entire life¢ why not have stations through out life where
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Source Dr. Edmund Gleazer, former President/ CEO of the American Association of
Community Colleges



f New York is one of six states selected to participate in the Academy
ldaho, lllinois, Maryland, Massachusetts, and Pennsylvania.

f The focus is on helping states improve the health and lives of older
adults and strengthening communities statewide by developing
strategies for training, retraining and retaining older adults and
volunteer activities/ opportunities.

f The grant will work to develop strategies to utilize more effectively the
skills, knowledge and talents of older adults by enhancing access to
life long learning opportunities and meaningful volunteer activities
that can help address many community problems.



